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2012 has been an exciting as well as extraordinarily difficult and tragic year. The department made it 

through the past 12 months because of the excellent group of sworn, civilian, and volunteers that make 

up the Aurora Police Department. The individuals that make up this membership are genuine 

professionals. The citizens of Aurora are extremely fortunate to have such dedicated men and women 

doing everything they can each and every day to protect them and serve their needs.  

 

Despite the tragic event of this past year, the City and the Police Department continues to thrive 

because of its employees. The employees are only one aspect of the success of the City of Aurora but 

equally important are the relationships established really making the difference. The Police Department 

this year as in years past is dedicated to the special partners that we have in our community in dealing 

with problems and addressing them jointly. 

 

Again, the members of the Chief’s Office acknowledge the hard work done over the past year and the 

accomplishments that we have achieved. Thank you for making the Aurora Police Department an 

outstanding agency and for all that you do each and every day to ensure the safety of our community. 

   

 

 

Message from the Office of the Chief of Police 
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Mission Statement:  To promote a desirable quality of life in our 

community, we are committed to maintaining and improving peace, 

order and safety through excellence in law enforcement and 

community service. 

 

 

 

The Aurora Police Department is an accredited law enforcement 

agency and meets the high standards of the Commission on 

Accreditation for Law Enforcement Agencies (CALEA).   
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SECTION ONE:  INTRODUCTION 

 

The purpose of this report is to provide an overview of the City of Aurora’s crime and traffic-related 

issues for the 2011-2012 period.  The report examines the state of crime relative to cities of similar size, 

as well as a review of 2011 and 2012 crime trends in Aurora.  The final sections of the report examine 

specific initiatives completed in 2012, initiatives projected for 2013, and honors bestowed upon our 

officers and the Department. 

 
1.1 POPULATION 
The City of Aurora continues to grow.  Over the 

past 25 years, the population of the city has 

grown by more than 100,000 new residents from 

222,930 in 1988 to 335,688 in 2012.  This 

statistic is important when assessing the crime 

rate for the city.  In addition, the land mass of the 

city has also grown from 147 square miles in 

2005 to 154 square miles in 2012, impacting the 

department’s response times to citizen requests 

for service. 

 

These population estimates reflect numbers created by the City’s Planning Department and the official 

2010 census.  Population estimates reported by the FBI for Crime Statistics are developed by the U. S. 

Census Bureau and are not always in agreement with calculated estimates provided by Aurora for the 

years between each official census. 
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Aurora Population Growth over the last 25 Years

District Sq. Miles Population

1 19 120,713

2 101 93,586

3 53 134,721

The individual sums exceed the total due to GIS mapping that 

has the districts covering some areas outside of Aurora. 
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1.2  DEPARTMENT DEMOGRAPHICS 

 

The Police Department continues to work to support the Civil Service Commission and the City 

Attorney’s Office to improve the diversity profile of our agency through vigorous recruitment efforts 

directed at young men and women who are considering a police career and are more representative of 

the city’s diverse population. 

  

       1.3 DEPARTMENT GUIDING PRINCIPLES 

 

          The Department expects that every member will work to continuously improve the quality of life in 

Aurora and will strive: 

                       1. To reduce crime and the fear of crime;  

                       2. To partner with the community to identify and solve problems;  

                       3. To operate the Department with maximum efficiency.   

  

 

 
       1.4 CONNECTING THE DOTS AND SOLVING CRIMES 

 

          The monthly “Crime, Quality of Life and Traffic” (CQT) meeting continues to be a valuable and 

effective communication and crime-fighting process for the entire Department and an opportunity for 

the Chief of Police and Executive Staff to ensure that the Department’s principles are being followed.  

This strategy meeting also serves a dual purpose in that operational commanders are required to discuss 

areas where they are succeeding and those where they are not.  It also provides a forum for all 

Department units to offer assistance to solve problems and put more eyes on the crime and policing 

challenges that affect the city.  CQT meetings continually help units align their operations with the 

Department and City missions and goals 

Category # % of Sworn

White   575 85.3%

Black   26 3.9%

Hispanic   50 7.4%

Asian   6 0.9%

Hawaiian/Pacific Islander   1 0.1%

American indian   7 1.0%

Two or More Races   9 1.3%
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The Federal Bureau of Investigation (FBI) annually publishes the “Crime in the US” report.  The report 

relies on data collected and reported on by participating agencies.  Additionally, the report adheres to 

the established Uniform Crime Reporting (UCR) standards.  The UCR aims to create consistency in 

reporting for all participating agencies nationwide. 

 

The Aurora Police Department voluntarily participates in the UCR system.  For the purposes of this 

report, the focus will be on the seven major crimes reported in UCR.  These are the only crimes 

reported nationally to the FBI and the only measures to compare one city’s crime trends to another.  For 

reporting purposes, the seven major crimes are categorized into two groups: Violent Crime (murder, 

forcible sex assault [rape], aggravated assault, robbery) and Property Crime (burglary, larceny, motor 

vehicle theft). The Total Major Crime or Index Crime is an aggregate of the total Violent Crime and 

total Property Crime, providing an overall view of major crime in an area. 

 

The UCR system counts each victim of murder, sex assault and aggravated assault as an individual 

crime occurrence, whereas only incidents of robbery, burglary, larceny and motor vehicle theft are 

counted.  This means that a double murder occurring at the same time in the same location is treated as 

two murders but a robbery in which a store clerk and three customers are the victims is only counted as 

one robbery.  The FBI collects data continuously but publishes its final report on crime for a given year 

in the fall of the succeeding year.  The 2011 FBI report will not be available until mid 2012. 

 
2.1 REPORTING METHODOLOGY 

 

Two reporting methods are utilized in this report: volume and rate.  Volume represents the actual 

number of crime incidents reported in accordance with the UCR.  While the volume of crime in a 

specific area is critical to strategic planning and identifying trends, this statistic does not provide a 

comparative measure. 

 

The rate of crime interprets the volume in terms of population. A rate provides a method for comparison 

of data between different agencies.  For the purposes of this report, rates are stated as volume (or UCR 

incidents) per 1,000 citizens in the population. 

 

SECTION TWO:  UNIFORM CRIME REPORTING SYSTEM 
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The City of Aurora compares to 37 other similar-sized municipalities that participate in the UCR 

system.  Aurora is grouped with law enforcement jurisdictions servicing a population between 250,000 

and 499,999.  Because city growth dictates who is included in the group, the composition of the group 

can change each year.  As a result, our comparisons are restricted to a one-year historical view.  Within 

this section, the report analyzes rates of crime in accordance with the UCR rules.   

 

 

 

 

 

 

 

 

 

 

 

3.1 CITY-OFFICER STAFFING COMPARISONS 

 

 

 

 

SECTION THREE:  CRIME IN COMPARATIVE CITIES 
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3.2 CITY-POPULATION COMPARISON 
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3.3 CRIME IN PERSPECTIVE (2011) 

 

In 2011 for the category of Violent Crime, the City of Aurora ranked 11th lowest out of the 38 

comparable cities.  In that same year, Aurora had a Violent Crime rate of 4.38 UCR incidents per 1,000 

in population, which was below the 38-city average of  7.58. 

 

 

In 2011 for the category of Property Crime, the City of Aurora ranked 7th lowest out of the 38 

comparable cities.  In that same year, Aurora had a Property Crime rate of 29.86 UCR incidents per 

1,000 in population, which was below the 38-city average of  42.73. 
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2011 Property Crime Rates per 1,000 Residents
(Aurora 29.86 / Average 42.73)
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The overall view of crime in Aurora places the City 7th best, with a UCR rate of 34.24 major crimes 

per 1,000 residents.  This is below the 38-city average of 50.32 incidents. 
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2011 Index Crime Rates per 1,000 Residents
(Aurora 34.24 / Average 50.32)
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SECTION FOUR:  CITY OF AURORA SUMMARY 2011-2012 

 

This section of the report compares the compiled crime data reported to the FBI for 2012 to the 

finalized data for 2012 to the finalized data for 2011 submitted to the Colorado Bureau of Investigation 

(CBI).  The intent is to provide an overview of the crime-reduction efforts of the Police Department 

during the last calendar year.  In addition to the seven major crimes, statistical reporting of traffic 

enforcement is included. 

 

4.1 REPORTING METHODOLOGY 

 

This section of the report focuses on the actual volume of UCR crime incidents that occurred in Aurora 

during 2012 as compared to 2011, rather than rates per population.  Additionally, this section of the 

report reviews the Police Department’s traffic enforcement efforts. 

 

4.2 CALLS FOR SERVICE 

 

In 2012, the Public Safety Communications Department (PSCD) generated 427,458 calls requesting 

police assistance.  This is a 6.4 percent increase from 2011.  Of those calls, APD “worked” 214,820 in 

some capacity.  Of these, 111,208 were calls for service and 103,612 were officer initiated calls.  The 

remaining 212,638 calls were determined to be non-police related.  

 

4.3 ARRESTS AND SUMMONSES 

 

 

In 2012, Aurora Police 

Officers made a total of 

23,867 criminal arrests.  

This is a 12.5 percent 

increase from the 

previous year.  

Criminal Arrests 2011 2012 % Change

Physical Arrests 10,890 11,236 3.2%

Criminal Summonses 10,317 12,631 22.4%

Total Arrests 21,207 23,867 12.5%
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4.4 ASSESSMENT OF CRIME IN AURORA 

 

4.4.1 Violent Crime 

 

In 2012, the City of Aurora had an increase in two of the four Violent Crime categories.  A large part of 

this increase was attributed to the Century 16 movie theater shooting.  Also during 2012, the incidents 

of sexual assaults actually decreased by 3.8 percent and robberies decreased by 6.8 percent.  Non-fatal 

shootings are not reported as an independent category under UCR but are included in the aggravated 

assault category.  

 

    

 

 

 

 

Violent Crimes 2011 2012 % Chg

Murder Victims 12 29 141.7%

Sex Aslt (Rape) Victims 186 179 (3.8%)

Robbery Incidents 515 480 (6.8%)

Aggravated Assault Victims 754 797 5.7%

Violent Crime Totals 1,467 1,485 1.2%

Non-Fatal Shootings 2011 2012 % Chg

Shooting Incidents 30 39 30.0%

Shooting Victims 38 97 155.3%

4.4.2  Property Crime 

 

In 2012, the City of Aurora saw a 

slight increase in total property 

crime.  Burglaries, however, saw a 

significant decrease of 17 percent.   

 

Property Crimes 2011 2012 % Chg

Burglary Incidents 2,145 1,780 (17.0%)

Larceny Incidents 6,945 7,477 7.7%

MVT Incidents 889 925 4.0%

Property Crime Totals 9,979 10,182 2.0%
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4.4.3 Total Major Crime 

 

The total major index crimes (combined violent crimes and property crimes) for the City of Aurora, 

which indicates the direction overall crime is moving, saw a slight increase of 1.9 percent from 2011 to 

2012. 

 

 

 

 

4.5 ASSESSMENT OF TRAFFIC ENFORCEMENT EFFORTS 

 

In 2012, the Police Department continued to focus on traffic safety through patrol efforts and through 

the Traffic Section.  In 2010, the Traffic Section implemented a speed enforcement grant that was a 

great success in reducing the overall speeds on the interstate highways (I-225 and I-70).  Those focused 

efforts had an impact on fatal collisions on the interstate highways.  Unfortunately, the total number of 

collisions across the city, including fatality, injury and non-injury accidents increased.  Analysis was 

completed on the data and with renewed vigor and determination, the Traffic Section began a campaign 

to increase the protection of the motoring public.  In 2012, that grant was expanded from highway 

enforcement to citywide enforcement.  As a result, the city saw a slight decrease in the number of 

accidents overall and a major decrease of over 39 percent in fatal accidents.    

 

 

 

  

 

 

Total Major Crimes 2011 2012 % Chg

Major Index Crime 11,446 11,667 1.9%
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4.5.1 Top Five Traffic Accident Locations 

 

The Police Department is dedicated to increasing traffic safety throughout the City of Aurora.  The 

Department strives to reduce fatal and injury accidents.  In 2012, there were no fatal accidents at the top 

5 accident locations.  Although the number of accidents at the top 5 locations were up at most locations, 

injury accidents were down significantly at 4 out of the 5 locations. 

 

 

 

 

 

 

 

 

 

 

 

 

4.5.2 Total Traffic Accidents 

 

In 2012, Aurora saw an decrease in all three collision categories.  Overall, collisions were down 0.3 

percent.  The largest decrease was in fatal collisions from 23 in 2011 to 14 in 2012, a 39.1 percent 

decrease.  Injury collisions fell 1.2 percent; 822 to 812.  Non-injury collisions fell 0.1 percent; 9215 to 

9208. 

 

 

 

 

Traffic Accidents 2011 2012 % Change

Fatal 23 14 (39.1%)

Injury 822 812 (1.2%)

Noninjury 9,215 9,208 (0.1%)

Online Accident Rpts 1,826 1,191 (34.8%)

Total Accidents 10,060 10,034 (0.3%)

13 

Rank Location

2011

Total 

Accidents

2012

Total 

Accidents

%  Chg

2011

Injury

Accidents

2012

Injury

Accidents

%  Chg

1 S I225 NB HWY @ S PARKER RD 103 110 6.8% 11 3 (72.7%)

2 E ILIFF AVE @ S CHAMBERS RD 82 92 12.2% 7 2 (71.4%)

3 S I225 SB HWY @ E MISSISSIPPI AVE 50 89 78.0% 3 7 133.3%

4 N I225 NB  HWY @ E COLFAX AVE 63 87 38.1% 8 6 (25.0%)

5 S CHAMBERS RD @ E MISSISSIPPI AVE 79 77 (2.5%) 9 5 (44.4%)



4.5.3 On-line Non-Injury Accident Reports 

 

In 2012, the total number of non-injury accidents reported on-line to the Police Department was 1,191.  

This figure is down 34.8 percent from the 1,826 reported in 2011. 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

4.5.4 Traffic Summons Productivity and DUI Arrests 

 

In 2012, the total number of traffic summonses issued was down slightly 8.5 percent compared to 2011.   

DUI arrests saw an increase of 37.9 percent from 1,549 in 2011 to 2,136 in 2012.  This increase is a 

direct result of the proactive efforts of the DUI ENFORCEMENT TEAM which began in March of 

2012. 

 

 

 

 

 

 

Traffic Tickets 2011 2012 % Change

ParkingTickets 7,219 6,474 (10.3%)

Traffic Tickets 47,920 43,980 (8.2%)

Total Tickets 55,139 50,454 (8.5%)
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SECTION FIVE:  CRIME TREND SUMMARY 

 

5.1 EIGHT-YEAR CRIME SUMMARY 

 

Since 2005, major index crimes in Aurora are down almost 31 percent.  When compared to 37 other 

cities with populations between 250,000-499,000,  Aurora’s crime statistics continue to remain well 

below average. 

 

 

APD 8 Year Major Crime Statistics 

7 MAJOR CRIMES 2005 2006 % Chg 2006 2007 % Chg 2007 2008 % Chg 2008 2009 % Chg 2009 2010 % Chg 2010 2011 % Chg 2011 2012 % Chg 2005 2012 % Chg

MURDER 28 17 (39.3%) 17 14 (17.6%) 14 18 28.6% 18 23 27.8% 23 23 0.0% 23 12 (47.8%) 12 29 141.7% 28 29 3.6%

FORCIBLE RAPE 226 218 (3.5%) 218 193 (11.5%) 193 193 0.0% 193 218 13.0% 218 185 (15.1%) 185 186 0.5% 186 179 (3.8%) 226 179 (20.8%)

ROBBERY 647 605 (6.5%) 605 585 (3.3%) 585 554 (5.3%) 554 551 (0.5%) 551 504 (8.5%) 504 515 2.2% 515 480 (6.8%) 647 480 (25.8%)

AGG ASLTS 950 1,022 7.6% 1,022 909 (11.1%) 909 860 (5.4%) 860 747 (13.1%) 747 735 (1.6%) 735 754 2.6% 754 797 5.7% 950 797 (16.1%)

VIOLENT CRIMES 1,851 1,862 0.6% 1,862 1,701 (8.6%) 1,701 1,625 (4.5%) 1,625 1,539 (5.3%) 1,539 1,447 (6.0%) 1,447 1,467 1.4% 1,467 1,485 1.2% 1,851 1,485 (19.8%)

BURGLARY 2,495 2,492 (0.1%) 2,492 2,362 (5.2%) 2,362 2,220 (6.0%) 2,220 2,073 (6.6%) 2,073 2,307 11.3% 2,307 2,145 (7.0%) 2,145 1,780 (17.0%) 2,495 1,780 (28.7%)

LARCENY 9,655 8,448 (12.5%) 8,448 7,890 (6.6%) 7,890 7,201 (8.7%) 7,201 6,945 (3.6%) 6,945 7,090 2.1% 7,090 6,945 (2.0%) 6,945 7,477 7.7% 9,655 7,477 (22.6%)

MVT 2,775 2,070 (25.4%) 2,070 1,729 (16.5%) 1,729 1,328 (23.2%) 1,328 1,202 (9.5%) 1,202 916 (23.8%) 916 889 (2.9%) 889 925 4.0% 2,775 925 (66.7%)

PROPERTY CRIMES 14,925 13,010 (12.8%) 13,010 11,981 (7.9%) 11,981 10,749 (10.3%) 10,749 10,220 (4.9%) 10,220 10,313 0.9% 10,313 9,979 (3.2%) 9,979 10,182 2.0% 14,925 10,182 (31.8%)

MAJOR INDEX CRIMES16,776 14,872 (11.3%) 14,872 13,682 (8.0%) 13,682 12,374 (9.6%) 12,374 11,759 (5.0%) 11,759 11,760 0.0% 11,760 11,446 (2.7%) 11,446 11,667 1.9% 16,776 11,667 (30.5%)

2008 - 20092005 - 2006 2006 - 2007 2007 - 2008 8 Year Summary 2009 - 2010 2011 - 2012 2010 - 2011 
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SECTION SIX:  SIGNIFICANT ACCOMPLISHMENTS 

 

6.1  APD PROMOTES FIRST FEMALE COMMANDER 

 

6.2  RECRUITING EFFORTS 
 

In March of 2012, The Aurora Civil Service Commission received 

over 1,700 applicants for the position of entry level police officer.  

APD worked hard to recruit a diverse applicant pool both in state 

and across the country.  Out of the 1,424 applicants that met the 

minimum qualifications, 46% were protected class individuals.    

 

 

 

 

Commander Fran Gomez 

On October 13, 2012, Captain Fran Gomez was promoted to the 

rank of Commander, becoming the first female to attain this rank.  

She also became the first female in the 63-year history of the Aurora 

Police Department to attain one of its senior executive positions.  

Commander Gomez currently serves as the Commanding Officer of 

District Three in Southeast Aurora.  District Three is approximately 

53-square miles and has a population of about 121,000 residents.  It 
has approximately 108 sworn officers, 7 civilians, a detective 
unit, Police Area Representative Unit and a Direct Action 
Response Team.  Commander Gomez was hired in 1990.  She 

promoted to the rank of Agent in 1997, Sergeant in 2001, Lieutenant 

in 2004, and Captain in 2009.  She held assignments in Patrol, PAR 

(Police Area Representative), Investigations, the Public Information 

Office, Internal Affairs, Equal Employment Opportunity Office, the 

Training Academy, Special Operations Bureau, Technical Services 

as the District 1 Executive Officer, and Executive Captain in the 

office of the Chief of Police.  Commander Gomez attended training 

in Internal Affairs Investigations, Applied Leadership Principals, 

Police Media Relations, Homeland Security, Cultural Awareness, is a 

graduate of the nine-month Leadership Aurora Development 

Program, attended the three-week Senior Management Institute for 

Police sponsored by the Police Executive Research Forum, and the 

10-week National Academy in Quantico, Virginia hosted by the 

Federal Bureau of Investigation.  She completed a Masters of 

Criminal Justice from the Graduate School of Public Affairs at the 

University of Colorado at Denver in December 2006.  

 

16 



SECTION SEVEN:  COMMUNITY INVOLVEMENT 

7.1 MULTICULTURAL NEIGHBORHOOD WATCH PROGRAM  

 

 

    

 

   Officer Hutchings was a Police Area Representative (PAR  

   Officer) assigned to an area located north of Colfax Avenue 

   which borders Denver and extends east to Fulton Street.  His 

   area was home to a wide variety of immigrants and political 

   refugees from all over the world.  Officer Hutchings devoted 

   himself to serving the people in his area, regardless of what 

   language they speak or where they come from.  He is fluent in 

   Spanish and he constantly strived to learn the customs of other 

   cultures so he could better interact with all of the citizens of 

   Aurora.  Officer Hutchings embodied Dr. King’s dream of an 

   equal chance for all persons to build a better life, regardless of 

their race, gender, age, religion, sexual orientation, or disability.  On a daily basis he interacted with a 

diverse group of people.  He worked with Bhutanese, Nepali, Karen, Ethiopian, Somali, and Spanish 

speaking people.  He established a Multicultural Neighborhood Watch Program for these diverse groups in 

the community he served.  While a large part of the Neighborhood Watch Program deals with crime trends 

and patterns, Dave expanded the program through educational workshops to help the immigrants assimilate 

into the American culture and educating them about U.S. legal issues.  Many of the refugees were fearful of 

the police and the government in general.  Dave worked tirelessly to educate the community that the Aurora 

Police Department is not an arm of ICE.  He taught them we do not care what your immigration status is, if 

you are a victim of crime, we want to hear from you and we need your cooperation to successfully prosecute 

the case.  Through interactions with a variety of different police officers and role play scenarios, Officer 

Hutchings succeeded in reducing this fear and making all the refugees feel they are welcome members of the 

community.  This program is a partnership between the Aurora Police Department (mostly Officer Dave 

Hutchings) and Original Aurora Community Integration Collaborative (OACIC).  It has been successful in 

eliminating the fears and misunderstandings these groups have for the police department, thus creating a 

better quality of life for them.  Because they no longer fear the police, the immigrant community is willing 

to call for help and report incidents when they are the victims of crime.  In April of 2011 Officer Hutchings 

traveled to Costa Rica as part of an international outreach program along with Aurora Mental Health.  

Officer Hutchings delivered presentations on crisis intervention, victim services, community outreach, active 

shooter scenarios, and police response to suicides.  Dave’s presentations were so well received by the Costa 

Rican government that he was invited back to give another series of presentations in October 2011.  He is a 

committed DARE Officer and he taught DARE in two elementary schools in northwest Aurora.  Officer 

Hutchings participates in an annual event each November at the Eagles Lodge. He and several other PAR 

Officers prepare several thousand Thanksgiving meals for the elderly residents of Aurora.  This event lasts 

five days and culminates on a Saturday when meals are served to around 2500 needy families and senior 

citizens.  Officer Hutchings genuinely cares about the community he serves and his dedication to the people 

in Aurora goes above and beyond that of an average officer.  For these reasons, in January of 2012, Officer 

Hutchings was awarded the 2012 Dr. Martin Luther King Jr. Humanitarian Award. 
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Key Community Response Team members participate in the shoot/don’t shoot simulator above while 

others participate in a simulated traffic stop below. 

7.2 KEY COMMUNITY RESPONSE TEAM (KCRT) TRAINING DAY 
 

Another Aurora innovation we are very proud of is the Key Community Response Team 
(KCRT).  It is a group of community leaders from our businesses, schools, clergy and city 
leadership, including the senior commanders in the police department.  Originally formed in 
the early ‘90s to deal with issues of potential civil disturbance and community unrest, it has 
flourished over the years into one of the finest examples of government and community 
interaction to identify and solve problems.  Any sensitive or potentially controversial issue in 
the police department is immediately brought to the KCRT, where community leaders 
provide immediate feedback and problem-solving advice.  The police department remains 
remarkably focused on core service delivery and on quality relationships with all our diverse 
constituents because of the KCRT.  On March 6, 2012, about 30 members of the city's KCRT and 

other civic activists were treated to a mini-course on the less-than-lethal options available to Aurora 

officers (which are the same as those in use at any large police force).  From pepper spray to Tasers 

and bean bags, the community representatives were taught the benefits and drawbacks of each, then 

given a chance to participate in a simulated traffic stop, or work with the star of the show, the new 

simulator. 
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7.3  SEASON FOR NONVIOLENCE EVENT 
 

 

Azim Khamisa is a renowned international speaker who delivers his inspirational message to a world in 
desperate need of forgiveness, peace and hope.  Following the murder of his only son, Tariq, in 1995 
through a senseless, gang-related incident, Azim chose the path of forgiveness and compassion rather 
than revenge.  This amazing choice led to the establishment of the Tariq Khamisa Foundation (TKF) 
and the subsequent forgiveness movement which has reached millions.  In February of 2012, Azim 
came to Aurora to speak at the 15th annual, three day Gandhi, King, Chavez Season for Nonviolence.  
Although the Colorado weather did not cooperate fully with event organizers, Azim was able to share 
his inspirational message with a few members of the police department and the community. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

7.4 KIDS SELF DEFENSE CLASSES 
 

After the Jessica Ridgeway abduction and murder in Westminster, CO last year, former academy 

instructors Sgt. Dunne and Ofc. Wells created self defense seminars designed for small children and 

their parents.  These seminars focused on avoiding child abductions.  During four seminars 

in December 2012, they trained roughly 100 local children with their parents.  The seminars were 

extremely well received by the children and their parents.  This program will continue at the beginning 

of 2013 as well. 
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SECTION EIGHT:  UNITS IN THE SPOTLIGHT 

8.1  HONOR GUARD 

 

The Aurora Police Honor Guard Unit was founded in 1998.  The unit started with 18 officers from 

throughout the department and it currently has 18 members.  At one point, the team had up to 24 

members.  The members of the Honor Guard come from all ranks and units from throughout the 

department.  The unit is a voluntary unit which participates in approximately 30 events a year 

throughout the metro area, as well as the State of Colorado.  It has competed on a National level at the 

National Honor Guard camp in Minnesota.  During that competition, two APD members received first 

and second place in the individual competition and the team received a first place in three of the four 

team competitions.  The biggest accomplishment came in 2007 when eight members attended the 

National Honor Guard Rifle competition in Washington D.C.  With teams from around the country, and 

two teams from outside the country, APD finished in seventh place. 

 

20 



8.2  DUI ENFORCEMENT TEAM 

 

On March 31, 2012, the Aurora Police Department Traffic Unit conducted a twelve-week study of 

having a full time DUI enforcement team.  The need for the study was due to the number of DUI related 

fatal accidents in 2011.  Out of the 23 fatal accidents that year, 14 involved alcohol or drugs.  The study 

took place from March 31, 2012, through June 22, 2012.  The hours of the study were 8:00 p.m. – 6:00 

a.m. Wednesday through Saturday.  The three officers chosen for this assignment were Jason Chilson, 

Rolando Gomez, and Ryan Marker.  During the first weeks of the study, the DUI team was very 

successful.  The three officers made 161 DUI arrests in the first five weeks, prompting the 

administration to make the DUI team a full time unit.  The officers continued their hard work, and at 

the end of the twelve-week study, the officers made 326 DUI arrests.  The Department had 565 DUI 

arrests during this study period and the DUI team accounted for 60% of the arrests.  In 2011, during the 

same three months, the entire Department made 315 DUI arrests.  This equates to a 79% increase in 

DUI arrests compared to 2011.  The three officers assigned to the DUI team made 1,026 DUI arrests 

from March 31, 2012, through December 31, 2012.  The average for the team was 114 DUI arrests a 

month.  The city had 15 fatal accidents in 2012, and only four were DUI related.  Two of these 

accidents happened prior to the implementation of the DUI team, and the other two occurred during the 

hours the DUI team was not on duty.  This is a 71% decrease in DUI related fatal accidents compared to 

2011.  The team has been tremendous in removing impaired drivers from the road and ensuring the 

safety of Aurora’s citizens. 
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8.3  SUMMER TASK FORCE 

 

The Summer Task Force was created to combat the uptick in crime that is seen every summer.  Two 

teams of highly proactive cops worked in higher-crime areas.  There were fourteen officers, two 

sergeants, one lieutenant, and one captain assigned to the team.  These officers were taken from a 

variety of assignments across the city.  Their primary goal was to reduce crime in areas identified as 

higher-crime areas.  These areas were selected by analyzing citywide crime trends and requests from 

district commanders based on calls for service and officer’s observations.  The three month task force 

resulted in staggering numbers to include 68 felony arrests, 194 misdemeanor arrests, 143 criminal 

summons (misdemeanors where the suspect was not jailed), 482 traffic summons, 245 field contacts 

(persons contacted but not arrested or ticketed; all contacts had value to APD units, such as the Gang 

Unit or Narcotics officers).  Additionally the task force seized 5 handguns and the following drugs; 

475.8 ggw Marijuana, 165.7 ggw crack cocaine, 8 Ecstasy pills, 7 prescription pills, 3.5 ggw spice, 2 

morphine pills, and 121 Percocet pills. 
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8.4 EAST METRO AUTO THEFT TASK FORCE (EMATT) 
 

A great example of how intelligent crime fighting makes the city safer is how Aurora deals with auto 

theft.  This crime alone has been reduced nearly 70 percent since 2005.  APD runs aggressive public 

campaigns to remind our residents not to leave cars running with keys in the ignition and to not leave 

their garage doors open.  We prosecute auto thieves in our Municipal Court, where the cases get the full 

attention they deserve.  Our judges ensure that even first-time offenders go to jail.  Two years ago, we 

formed the regional East Metro Auto Theft Team (E-MATT) with our law enforcement partners from 

the Colorado State Patrol, Commerce City Police, and the Arapahoe and Douglas County Sheriffs.  This 

team of veteran crime fighters, supervised by an Aurora police sergeant, focuses on auto theft rings, 

illegal chop shops and the hardened criminals who make a living stealing cars and car parts throughout 

the Metro region.  On Easter Sunday 2012, District 3 officers responded to 17590 E. Temple Drive on a 

domestic dispute.  While on-scene, they observed two stolen cars, one had been stripped sitting on jacks 

in the garage, another with what turned out to be stolen parts on it parked out front, and several car 

parts in the living area.  They also discovered an illegal marijuana grow in the basement.  This appeared 

to them to be a chop shop and they notified EMATT, who then responded and obtained a search warrant 

for the property.  They learned that some of the car parts at the house belonged to a vehicle which had 

been recovered a couple of days prior in the same area.  EMATT had been notified on that day as well 

which helped identify the parts.  During the search warrant on Easter Sunday, officers recovered the 

two stolen cars, three stolen engines, seized the car with stolen parts attached and several tools and 

other vehicle parts.  Through interviews, officers learned of an associate for one of the tenants on 

Temple Drive living in Montbello.  While doing surveillance at that location, EMATT members 

observed suspects riding a stolen motorcycle and spotted another suspected stolen car.  In conjunction 

with other agencies, a search warrant was executed at the second address and the following items were 

recovered: close to 8 stolen vehicles, some completely chopped and dismantled, others with stolen 

engines from other stolen cars.  Included was a stolen motorcycle, boat, and jet skis.  Also recovered 

was a short-barreled shotgun and a stolen AK-47 taken in an Aurora burglary, and several pieces of 

evidence tying other stolen cars to these suspects.  
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SECTION NINE:  TECHNOLOGY 

9.1  BODY CAMERAS 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Aurora Police Department is working to advance technology that will assist officers and 

investigators in everyday tasks.  APD has obtained several new pieces of technology to include cameras 

to be worn by officers.  In October of 2011, the Electronic Support and Traffic Sections completed 

research into body worn cameras.  The research involved test and evaluation of 3 systems.  The Vievu 

camera system was chosen for a pilot program to begin in December of 2011.  The pilot program began 

with the deployment of 11 cameras to the Motorcycle Enforcement Team (MET).  The Vievu cameras 

were then tested on the existing Coban (in-car video and interview room) system.  Coban has partnered 

with Vievu and is a re-seller of Vievu cameras.  After 30 days of testing on the Coban system, it was 

determined that the Vievu cameras worked well with the Coban software and it allowed us to integrate 

the body worn video into our existing video management system.  The final phase of testing involved 9 

additional body worn cameras in patrol.  Three Patrol Officers were selected in each District to test the 

cameras in a patrol environment.  Since the initial testing, the program has been expanded to include all 

Traffic Section Officers, 1 camera in the Major Crime Unit for use by Detectives, and 1 camera in the 

Gang Unit, bringing the total body worn camera deployment to 48.  The cameras appear to work well 

and Officers are averaging approximately 90 minutes of video recording per 10 hour shift.  The cameras 

are capable of capturing up to 4 hours of video.  
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SECTION TEN:  MAJOR CASE RESOLUTION 

 

10.1  CENTURY 16 THEATER SHOOTING 

 

The Aurora Police Department was continuously praised in the community and national media for how 

they handled the events of the Century 16 shooting.  The first officers arrived on scene in under a 

minute and half of the first 911 call apprehending the shooter who was still on scene.  More remarkable 

is that APD transported 26 victims out of the 41 total that were transported by first responders.  Medical 

professionals credit the quick decision making and quick actions of officers for being the reason that 

many of the critically wounded survived.  
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10.2  IDENTIFICATION AND ARREST OF SERIAL RAPIST 

 

 

In November of 2012, police were investigating two sexual assaults and 

one attempted sexual assault, all within an eight day period.  The first 

incident happened in the early morning hours on Thanksgiving Day, 

November 22, 2012.  The second incident happened six days later on 

November 28, and the third incident happened on November 30.  All 

three incidents happened between midnight and 6:00 a.m.  Initially, 

investigators had very little to work with and weren’t even sure of the 

suspect’s race.  The male suspect made illegal entry into the residences of 

the victims, and in at least two incidents, the suspect was armed or 

claimed to have a weapon.  All three female adult victims were sleeping 

prior to being assaulted.  On Friday, November 30, 2012, Aurora Police 

Detectives hand delivered several pieces of evidence to the Colorado 

Bureau of Investigations (CBI) to be tested and analyzed.  CBI personnel 

      
 

 immediately began testing these items and worked through the weekend in an effort to identify the 

suspect.  Late Monday afternoon on December 3, the CBI notified Aurora Police that one of the items 

tested resulted in a DNA match.  This was linked to Cameron Washington who was on Parole at the time 

of these assaults, and his DNA was already on file because of a previous felony conviction.  Once the 

suspect had been identified, things began to unfold rapidly.  In a matter of a couple of hours, Washington 

was located and arrested at his home, in Denver.   
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SECTION ELEVEN:  FUTURE EFFORTS 
 

Technology-The Aurora Police Department continues to move forward and keep up with modern 
technology.  This applies to the purchase of new equipment and upgrade old equipment that will help in 
fighting crime as well as providing better customer service overall.  More body cameras, new and 
improved license plate readers, and a new computer aided dispatch system (CAD) are just a few of the 
items that are planned for 2013.  

 

CORE 4-Excellent organizations have a set of principles, or core values, that are used to implement 
their mission and vision.  The values represent the touchstone for the organization, guiding the 
decisions of the individuals and the organization.  Successful organizations achieve great things 
because they have strong core values.  In 2012, the city of Aurora set out to refine the city’s internal 
core values.  Developing a shared set of values serves as the foundation on which we build exceptional 
service and performance.  Four distinct values known as The Core 4 emerged: integrity, respect, 
professionalism and customer service.  In 2013, the police department hopes to send all employees 
through at least 12 hours of  CORE 4 training. 

 

Tactical Casualty Care for Law Enforcement Officers and First Responders (TCC)-This one-day (10 
hour) course teaches public safety responders (police officers, firefighters, emergency medical 
technicians (EMTs) and other first responders) the proven, basic trauma care interventions that will help 
save an injured responder’s life until EMS responders can safely enter a tactical scene such as an active 
shooter incident.  In 2013, APD will send officers to this training throughout the year, starting with the 
frontline patrol officers. 

 

Leadership in Police Organizations (LPO)-This program has its roots with the U.S. Military Academy at 
West Point.  Since the 1940s, the U.S. military has supported the idea that leadership can be developed. 
Consequently, leadership development became a required component of military training at all levels. 
However, it was not until the early 1980s that police organizations realized the West Point model could 
be adapted to the law enforcement profession.  The adaptation of military leadership education for law 
enforcement purposes ultimately resulted in the establishment of the LPO program.  Working initially 
under a U.S. Department of Justice grant, the International Association of Chiefs of Police (IACP) 
developed and piloted the program throughout the United States from 2002 to 2005.  The IACP now 
works with agencies wishing to develop or expand their own leadership programs by either teaching the 
LPO program to their staff or by teaching the program to their staff and then conducting a faculty 
development workshop (FDW) for students who are designated to teach the program within their own 
departments or regions.  The core of the program is the focus of leaders on motivation, satisfaction, and 
performance of subordinates, peers, or supervisors.  In essence, the leader’s role is to influence human 
behavior to raise or maintain high levels of motivation, satisfaction, and performance to meet 
organizational goals.  The content of the LPO program is taught in three 1-week increments.  APD sent 
its first officers through this training in 2009.  Since then, some went on to become instructors in this 
program who train officers from all across the state.  APD will continue to send sergeants and above 
through this program during 2013. 
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